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NaSou stratégiou je byt vyznamnym
vodcom v priemysle, ktory vytvara hodnoty,
je svetovo konkurencieschopny a poskytuje

kvalitné produkty a sluzby.

Our Policy is to distinguish ourselves
as the industry leader by building value,

being world competitive and providing

cost-effective quality products and services.
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Prihovor prezidenta

Tesi ma, ze mozem predstavit druhd spravu o firemnej
zodpovednosti U. S. Steel Kosice. Prva sprdva mapovala nase
pocetné aktivity v ekonomickej, socidInej, environmen-
talnej i filantropickej oblasti za roky 2001-2005.
Nasledujtice riadky su dokazom, Ze zodpovedny
postoj k podnikaniu je nasim zékladnym a trvalym
principom. Snazime sa zlep3ovat vo vietkyich oblas-
tiach, aby sme udrzali hodnoty nasich predchodcov
a vytvérali nové v prospech nasich zamestnancov,
zdkaznikov, akcionérov i komunity, v ktorej pracu-
jeme a Zijeme.

Sme presveddeni o spravnosti toho, ¢o robime
averime, Ze to ocenia i itatelia tejto spravy. Ze nas
budu méct prostrednictvom zverejnenych informacii
lepsie spoznat a pochopit, Ze za nasim tspechom
stoji tvrdd prdca, aktivny pristup k rieSeniu problé-
mov a zdoldvaniu novych vyziev, ako i zdujem

o potreby nasich stakeholderov. Na najvy33om mieste
je unds bezpecnost, ktord sa dennodenne prelina vietkymi
nasimi aktivitami. Uspokojenie mézeme dosiahnut len vte-
dy, ak urobime v3etko pre to, aby nasi zamestnanci vyrabali
ocel'bezpecne a kazdy den sa mohli vratit k svojim rodindm.

Vynaliezavost a kreativita pri zvladani meniacej sa
situdcie na trhoch nds odlisi od konkurencie. Je to prilezitost
pre zamestnancov a manazérov U. S. Steel Kosice ukdzat
svoju tvorivost, talent a schopnost ¢o najlepsie reagovat
na meniace sa podmienky vo svete.
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George F. Babcoke
prezident U. S. Steel Kosice
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President’s Foreword

It is a pleasure for me to be able to present this second
Corporate Responsibility Report for U. S. Steel KoSice. The first
Report mapped our numerous activities in the economic, social,
environmental and philanthropical spheres between
the years 2001 and 2005. The following pages are proof that
a responsible approach to business is our fundamental and
permanent principle. We are making efforts to improve in
all spheres, to maintain the values of our predecessors and
create new ones for the benefit of our employees, customers,
shareholders and the communities in which we work and
live.

We are convinced that we are doing the right thing, and
we believe that the readers of this Report will appreciate this
as well. We believe that through the information published
here they will get to know us better, and understand that our
success is based on hard work, an ethical approach to solving
problems and dealing with new challenges, as well as interest
in our stakeholders' requirements. The highest priority for us
is safety, which is intrinsic to all our everyday activities. We can be
satisfied with what we have achieved only when we have done
everything we can to ensure that our employees make steel safely
and return to their families every day safe and sound.

Inventiveness and creativity in coping with the changing market
situation will be what differentiates us from our competitors.
Employees and managers of U. S. Steel KoSice have the opportunity
to show their creativity and talent by responding in the best possible
way to the challenges facing us.
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George F. Babcoke
President, U. S. Steel KoSice
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Profil firmy

U. S. Steel Kosice, s.r.o. (dalej aj spolocnost alebo USSK) patri medzi najvacsich
vyrobcov plochych valcovanych vyrobkov v strednej Eurdpe.

Zakladné informacie

Obchodné meno U. S. Steel KoSice, s.r.0.

Sidlo

Pravna forma

Vstupny aredl U. S. Steel,
044 54 Kosice, Slovenskd republika
Spolocnost's rucenim obmedzenym

Détum zaloZenia 7.jn 2000

Zeleziamne v Kogiciach boli postavené v 60. rokoch 20. storocia.
Postupne sa zaradili medzi vjznamnych stredoeurdpskych vyrobcov,
presadili sa na trhu s ocelou a plochymi valcovanymi vyrobkami,
stali sa ¢lenom medzindrodnych asociécii. Pévodné Vychodoslo-
venské Zeleziarne sa od roku 2000 stali sticastou nadnarodnej
spolocnosti United States Steel Corporation ( dalej aj U. S. Steel
alebo USS), s ktorou mali od roku 1998 vytvoreny spolocny podnik
na vyrobu ocelovych obalovych materidlov. U. S. Steel md

na americkom kontinente viac ako storocnu tradiciu a okrem
Slovenska prevadzkuje aj zariadenia v Srbsku, ktoré spolocne
tvoria U. S. Steel Europe.

V sticasnosti je kosicka hutnicka spolocnost modernym podnikom,
v ktorom sa spajajti bohaté technické zrucnosti a znalosti sloven-
skych hutnikov so zdpadnymi manaZzérskymi postupmi a sil-

nou orientaciou na potreby trhu. Vyroba sa orientuje najma

na produkty s vy33ou pridanou hodnotou pre automobilovy,
obalovy, elektrotechnicky, spotrebny a stavebny priemysel.



Corporate Profile

U. S. Steel Kosice, s.r.o. (hereinafter also the Company or USSK)
ranks among the largest producers of flat-rolled products in Central
Europe.

General information

Business Name U. S. Steel KoSice, s.r.0.
Location Vstupny aredl U. S. Steel,

044 54 Kosice, Slovak Republic
Legal Entity Limited liability company

Date of Establishment ~ June 7, 2000

The Kosice steelworks was built in the 1960s. The works gradually
rose to rank among the significant steel producers in Central Europe,
proving itself in the flat-rolled products market and becoming
amember of international associations. In the year 2000, the
original East Slovakian Steelworks became part of United States
Steel Corporation, with whom it had formed a joint-venture
company to produce steel packaging materials in 1998.

U.S. Steel has more than one hundred years tradition on the
American continent, and in addition to Slovakia it has operating
facilities in Serbia, which together constitute U. S. Steel Europe.

Currently, the metallurgical plant in KoSice is a modern company
merging the great technical skills and experience of Slovak
steelmakers with western managerial procedures and a strong
market orientation. Its operations are focused mostly on value-
added products for the automotive, packaging, electrotechnical,
appliances and construction industries.




Vizia a hodnoty

Vizia U. S. Steel

« Profitujica oceliarska spolocnost, ktord prinasa adekvatny zisk pre svojich
akciondrov a vynakladé zodpovedajice prostriedky pre svoj dlhodoby spech.

« Inovativna oceliarska spolocnost, ktord je vjznamnym vodcom v priemysle,
prinasajtica vynikajdcu kvalitu vyrobkov a sluZieb pre svojich zékaznikov, pricom
kontinudlne znizuje naklady s ciefom dosiahnut
status producenta s nizkymi nakladmi.

« Spolocnost, ktord respektuje vetkych svojich
zamestnancov, vytvéra kreativnu atmo-
sféru motivujdicu zamestnancov k plnému
uplatneniu ich talentu, podporuje vietkych
k spolocnej praci, uzndva a odmenuje kazdého
zamestnanca v pomere k jeho podielu
na tspechu firmy.

« Spolocnost, ktord ocenuje diverzitu svojich
pracovnych sil, podporujtica bezpecné a zdravé
pracovné prostredie, ktord je environmentdlne
zodpovedna a v kazdom ohlade reSpektujtica
etické spravanie.

« Spolocnost, ktorej kazdy zamestnanec je hrdy
na to, Ze je jej doleZitym a uZitocnym clenom.

Principy podnikania

Zodpovedny postoj je neoddelitelnou sticastou nasho biznisu od zaloZenia U. S. Steel
zaCiatkom 20. storocia, kedy prvy predseda dozornej rady Elbert Gary poloZil zéklady
etického a transparentného podnikania zadefinovanim a uplatiiovanim tzv. Garyho
principov. Ich sprévnost preverili roky a potvrdil dspech U. S. Steel v globdlnom
oceliarskom priemysle.

Al
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Vision And Values

Vision of U. S. Steel

+Aprofitable steel company that earns adequate returns for its shareholders
and provides sufficient capital to assure its long-term success.

+ Aninnovative steel company that clearly distinguishes itself as the industry leader
in providing superior quality and service to its customers, while continuously
reducing costs to achieve the status of a low-cost producer.

A company that has respect for all employees, creates an atmosphere that
motivates employees to fully utilize their talents, encourages all employees
to work together, and effectively and promptly recognizes and rewards each
employee for contributions to the overall success of the company.

« A company that values diversity in its workforce, fosters a safe and healthy
workplace, is environmentally responsible and at all times conducts itself

in an ethical manner.

A company in which each employee
takes pride in being an important
and contributing member.

Business Drivers

A responsible approach to business has been
an inseparable part of our company since
U.S. Steel was established at the beginning
of the 20th century. Our first Chairman, Elbert
Gary, set the basis for ethical and transparent
business by defining and implementing the
“Gary Principles."Their correctness has been
confirmed over the years and demonstrated
by U. S. Steel’s success in the global steel
industry.

Vision And Values



Garyho principy

Som presvedceny, Ze ak ide o spravnu vec, urcite a trvalo uspeje.

Najvyssia odmena je vysledkom Cestnych a korektnych praktik. Z dihodobého hladiska st na konci
sebeckého, neférového a necestného spravania zlé vysledky.
Verim v siitaz ... a v to, Ze sitaz by mal vyhrat ten najrychlejsi,
a v to, Ze Uspech by mal pripadn(t tomu najpozornejsiemu,
najaktivnejSiemu a najvytrvalejsiemu.

Ziadna firma trvalo neuspeje, pokial so svojimi zamestnancami
nezaobchddza poctivo a ludsky.

Plne verim v publicitu. NajistejSou a najrozumnejSou kontrolou
je verejnd mienka.

Ak chceme uspiet ako podnikatelia, musime konat na zaklade
principov Cestnosti, férovosti, préva a spravodlivosti.

Musime pracovat tak férovo a na takej vysokej Grovni,

Ze ziskame podporu tych, ktori poznaju nase podnikanie.
Nepodporujeme dohody, ktoré obmedzuju slobodné podni-
kanie, ani aktivity akéhokolvek druhu, ktoré odporujd pravu

Ci verejnému prospechu.

Nikdy nesmieme zabudndt, Ze nase préva a zdujmy st a mali by
byt podriadené verejnému prospechu, to znamend, Ze osobné
préva a zaujmy musia dat vzdy prednost zdujmom verejnym.

Klticom k trvalému tspechu v novodobej histdrii firmy je Sest’

hlavnych principov podnikania, ktoré sa uplatiiuji vo vyrobe,

v obchodovani, v komunikécii so zamestnancami i partnermi vo vietkych prevddzkach U. S. Steel
a prostrednictvom ktorych sa spolocensky zodpovedny postoj USSK aplikuje v praxi:

- Bezpecnost ochrana zdravia zamestnancov i v3etkych ostatnych pracovnikov
a navstevnikov, nachddzajticich sa v aredli podniku

« Zivotné prostredie vyroba reSpektujiica poZiadavky na ochranu Zivotného prostredia
a platnd environmentalnu legislativu

« Kvalita poskytovanie vysokej kvality produktov a sluzieb

+ Sluzby poskytovanie vynikajticich sluZieb zdkaznikom a obchodnym partnerom
« Néklady vyroba produktov a poskytovanie sluzieb pri ¢o najnizsich ndkladoch

« Produktivita zvySovanie produktivity prevadzok spolocnosti

B Y
y B
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The Gary Principles

| believe that when a thing is right, it will ultimately and permanently succeed.

The highest rewards come from honest and proper practice. Bad results come in the long
run from selfish, unfair and dishonest conduct.

| believe in competition ... that the race should be won by the swiftest, and that success
should come to him who is most earnest and active and persevering.

| believe that no industry can permanently succeed that does not treat its employees
equitably and humanely.

| believe thoroughly in publicity. The surest and wisest of all regulation is public opinion.
If we are to succeed as businessmen we must do it on principles that are honest, fair,
lawful, and just.

We must put and keep ourselves on a platform so fair, so high, so reasonable, that we
will attract the attention and invite and secure the approval of all who know what we
are doing.

We do not advocate combinations or agreements in restraint of
trade, nor action of any kind which is opposed to the laws or to the
public welfare.

We must never forget that our rights and interests are and should
be subservient to the public welfare, that the rights and interests of
the individual must always give way to those of the public.

The keys to our recent success are the six principal business
drivers that are applied in production, commerce, communication
with employees and partners at all U. S. Steel operations, and
through which the socially responsible approach of USSK is applied:

- Safety protecting the health and welfare of employees, contractors
and visitors present on the Company’s premises
« Environment respecting the environment and complying
with environmental laws and regulations
+ Quality providing high quality products and services
- Services providing excellent services to customers and business partners
« Costs providing our products and services at the lowest possible cost
« Productivity increasing the productivity of the Company’s operations

Vision And Values




Zodpovedné podnikanie
v socialnej oblasti

Bezpecnost a ochrana zdravia pri praci

Bezpecnost' a ochrana zdravia pri praci zamestnancov, dodavatelov a partnerov
pracujtcich v areéli podniku je prioritou ¢. 1. PouZivanie certifikovanych osobnych
ochrannych prostriedkov a dodrZiavanie kardinélnych bezpecnostnych pravidiel sa
stalo samozrejmostou. Kvoli zvySovaniu povedomia nasich zamestnancov v pred-
metnej oblasti sme vybudovali interaktivne tréningové centrum pre kardinalne
pravidld, kde si kazdy zamestnanec moze prakticky vyskusat aplikciu pravidla.
Pomocou programu ManaZérstvo rizik BOZP vediici zamestnanci a pracovnici

spolocne odhaluju nebezpecenstva a ohroze-
nia spojené s vyrobnymi postupmi, pra-
covnymi ¢innostami, pouzivanymi materialmi
a ostatnymi podmienkami pracovného
prostredia. Nasledne posudzuju rizika, ktoré
by mohli mat negativny dopad na Zivot

a zdravie nasich zamestnancov.

Vdaka permanentne vynakladanému dsiliu
vetkych zamestnancov zaznamenévame
trvalo klesajuci trend vo vyvoji Grazovosti.
Ako mozno vidiet'z grafu 1, v oblasti celkovej
(razovosti sme k 16. 9. 2008 oproti roku 2001
zaznamenali 91-percentny pokles a v oblasti
pocetnosti registrovanych trazov dokonca
93-percentny pokles.

00 Urazy spolu / Total OSHA Recordable
2,07
Registrované tirazy /Days Away From Work
2,0 4 1,80

1,60

1,09

0,5 0,40 041

2001 2002 2003 2004 2005 2006 2007 YTD 2008

Graf 1
Graph1 Trvalo klesajuci trend vo vyvoji irazovosti/ A continuously falling trend in the incidence of injuries

Nasa spolocnost ziskala za projekt Manazérstvo rizik BOZP prestiznu cenu svetového
lidra v oblasti BOZP, firmy DuPont Safety Resources.

V snahe pribliZit sa svetovej irovni bezpecnosti sme v podmienkach BOZP zaviedli
mnoZstvo bezpecnostnych programov. Jednym z nich s bezpecnostné rozhovory.
Cielom bezpecnostnych rozhovorov je odhalit nebezpecné konanie a nebezpecné
podmienky a zapojit zamestnancov do procesu BOZP formou otvoreného

dialdgu.
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Corporate Responsibility
In The Social Sphere

Safety

Occupational safety and health protection (OSHP) for employees of the Company, its

suppliers and partners working on Company premises is the no.1 priority. The use of

certified personal protective clothing and devices and complying with the cardinal safety

rules has become a matter of course. With the aim of further raising

the awareness of our employees in this area, we have built an interactive ®

cardinal rules training center where every employee can try out

the application of these rules in practice. Using the OSHP Risk

Management program, managers and staff can together identify dangers

and threats associated with production procedures, working activities, -
materials used, and other conditions in the working environment. They |

then assess the risks that could have negative impacts on the lives

and health of our employees. B e T

— e s R Ao
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Thanks to the constant efforts made by all
employees, we are seeing a continuously falling
trend in the incidence of injuries. As the graph 1
shows, as of September 16, 2008, we have
recorded a 91 percent drop in the overall injury
rate since 1991, and as much as a 93 percent
drop in the number of reported injuries.

] =
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For its OSHP Risk Management project, USSK
has received a prestigious award from DuPont
Safety Resources, the world leader in the OSHP
field.

Inan effort to get closer to the world standard in safety, we have introduced a wide range

of programs to suit the OSHP conditions at USSK. One of these is called Safety Conversations.
The aim of the Safety Conversations is to identify risky behavior and dangerous conditions
and to involve employees in the OSHP process through open dialog. Safety programs

for life-threatening risks have their own special status; focusing on protection against falling,
escaping gas, molten metal, moving equipment, energy sources and enclosed spaces.

W
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Samostatné postavenie md skupina bezpecnostnych programov pre Zivot ohrozujice
riziké, ktord je zamerand na ochranu proti padu z vy3ky, ohrozenie plynom,

tekutym kovom, na mobilné zariadenia, riadenie energie a vstup do uzavretych
priestorov. AngaZovanost top manazérov sa prejavila vo vytvoreni riadiaceho timu
pre bezpecnost, ktory pozostava z generalnych manazérov, zastupcov odborovej
organizécie a odbornikov pre BOZP. Ich vzdjomnd spoluprdca a Usilie vydstili

do implementdcie novych korporacnych programov

v podmienkach USSK. Popri zavddzani novych bezpec-

B' énost’ nostnych programov firma rozbieha i cely rad inych aktivit
ezpe

zameranych na mapovanie stavu BOZP vo vybranych

« Bezpeénost na prvom oblastiach, ako napriklad zdbradlia na schodoch admini-

mieste“ je klu¢ovou
hodnotou v U. S. Steel.
A - u

« Verime, Ze je mozné

strativnych budov a v prevadzke, prechody pre pesich,
bezpecnostné pasy v ndkladnych vozidlach, ochranné

zabranit VSETKYM kryty na pohyblivych a rotujucich Castiach zariadeni

nehodam a zraneniam.

a zeriavoch, ocné bezpecnostné sprchy, ntidzové osvetle-

+ Bezpecnost je osobna nie, panikové vychody, zdbrany na sklenenyich vyplniach,
zodpovednost kazdého -

jednotlivca. Manazment je. oznacovanie potrubi atd.

CO\

zodpovedny za vysledky.

Mimoriadne velki pozornost venujeme bezpecnosti

u%.l]'ﬂ'-llld'--; ;T nasich dodavatelov, ktorym poskytujeme Skolenie

qiziko ohrozenia je mozne a pravidelne organizujeme spolocné mitingy. Kazdu
pdstr: “‘,]ﬂ,ﬂ;'_;"u mu

£

nebezpecnui udalost, ktora by mohla ohrozit'i nasich

dodavatelov alebo iné subjekty podnikajtice na naSom
iadzanie | nehodam]

amje spravna (izemi, im okamZite oznamujeme formou bezpe¢nostnej
niam‘je Sp

bleskovky. V rdmci prevencie kontinudine monitoru-
jeme spravanie nasich zamestnancov i doddvatelov
a vysledky priebezne vyhodnocujeme. K zlepSovaniu
vykonnosti BOZP ndm vyraznou mierou pomaha
i nds Safety Record Keeping System, ktory umoZiiuje
sledovat zistenia z bezpecnostnych rozhovorov,
incidentov a auditov a monitorovat pinenie prijatych opatreni v stanovenom
termine. V pozitivnom trende v oblasti BOZP pokracuju i nase dcérske spolocnosti.
Spolocnost OBAL-SERVIS, a.s. Kosice ziskala certifikdt na systém manazérstva BOZP
podla medzinérodného Standardu OHSAS 18001 a ako prva zo skupiny USSK aj
certifikdt Ministerstva prace, socidlnych veci a rodiny SR Bezpecny podnik.

Zodpovedné podnikanie v socidlnej oblasti



The commitment of top managers is evident in the creation of the Safety Management
Team consisting of General Managers, trades union representatives and OSHP specialists.
Their cooperation and mutual efforts have resulted in the implementation of new
corporate programs at USSK. Besides introducing new safety programs, the Company has
started up a range of other activities in the OSHP field with the intention of mapping

the state of safety conditions in selected areas,
for example handrails on staircases in office buildings
and plants, pedestrian crossings, safety belts in trucks, “
protective covers for moving and rotating parts on Safety va lu es
cranes, protective showers for the eyes, emergency

lighting and exits, glass-pane reinforcements ';asfuf:;ytl;irst“ is a Core
and markings on pipes. e RICDY

* We believe that .
e A -
Gan tio ppad injurles
We are devoting particular attention to the safety N be preventeq,
of our suppliers and contractors, providing them K rseifsg;;si ba_lPEI’Sonal i
with training and organizing joint meetings M_anageme',:t,‘;'é
) L ) -accountable fo
on a regular basis. We distribute printed Safety ik Torresults,
Flashes to immediately inform everyone about : Jﬁ ig_abeﬂiem _;-
dangerous events which could threaten the safety Mot
. . W11azardous exposire
of employees of our suppliers or other companies can' az:itf,l‘i,’;fl,"”*
working on our premises. As part of our prevention - duarded,
policy, we continuously monitor the behavior i il n-]," of incitant
: e TItries is tHawigy
of our employees and those of our suppliers, et 10,00 and ll;.{ =
and we regularly evaluate the results. We get Lo business:

considerable assistance in our efforts to improve
OSHP efficiency from our Safety Record Keeping
System, which enables us to follow up

the findings from the Safety Conversations,
registered incidents and safety audits,

and to monitor the implementation of approved measures within the given time-

period. The positive trend in the OSHP field is also being supported by our subsidiaries.
OBAL-SERVIS, a.s. Kosice has received an OSHP management system certificate in line
with the international standard OHSAS 18001, and became the first company in the USSK
group to be awarded the “Safe Company” certificate by the SR Ministry of Employment,
Social and Family Affairs.

Corporate Responsibility In The Social Sphere




Zamestnanci

U. S. Steel Kosice je najvacsim privatnym zamestnavatelom na Slovensku a najvacsim
zamestnavatelom v regione vychodného Slovenska s poctom priblizne 12 000

ludi. Zamestnanci sa podielajti na tspechu firmy a oproti slovenskému priemeru dosahuju
nadstandardné platy aj vdaka tomu, Ze ich odmenovanie zahffia aj podiely na tspechu a zisku
spolocnosti.

Odvtedy, ¢o sa spolocnost stala sticastou U. S. Steel , prechddza zamestnanecka politika trans-
forméciou tak, aby bola spolocnost aj v tejto oblasti konkurencieschopnd v porovnani s ostatnymi
hutnickymi firmami vo svete. Pocet zamestnancov sa postupne znizuje ich odchodom do déchodku.
Firma md prepracovany systém Skolent, v rdmci ktorého zamestnanci absolvujd kurzy v zavislosti
od individudInych potrieb alebo potrieb, ktoré vyZaduje dand pracovnd pozicia.

Rozvoj ludskych zdrojov e R e———

Novym trendom v oblasti fudskych zdrojov je 9 U. 5. Steel Kodice
roznorodost a vyhladavanie talentov — t]. e
vyhladdvanie a zamestnévanie fudi prichddza-
jdcich z rozneho prostredia, s rozmanitym
vzdelanim, skdsenostami, ndpadmi a talentom.
VyZaduje to globalizacia trhu a zvy3ené poziadavky
na konkurencieschopnost firiem. Buduci tspech
USSK zévisi aj od toho, ako bude firma schopna

a pripravend zaujat, najat, vyskolit a udrzat'si

nov( pracovn silu a stcasne Skolit existujucich
zamestnancov k pochopeniu a prijatiu meniaceho
sa charakteru podnikania. Jednym z ndstrojov je
reciprocné obsadzovanie postova vymena zamest-
nancov medzi slovenskymi, americkymi a srbskymi
prevadzkami. Budtcnost vidime najma

v podpore strednyich a vysokyich $kol s technickym zameranim. Pomdct by mala aj pripravovana
legislativa Ministerstva Skolstva SR do pripravy ktorej sme aktivne vstdpili. V rdmci nasho clenstva
v Americkej obchodnej komore a jej vyboru pre spoluprdcu medzi podnikatelskym a akademickym
sektorom sme sa stali clenmi timu tvorcov névrhu legislativneho zameru zakona o odbornom
vzdeldvani.

Zodpovedné podnikanie v socidlnej oblasti



Employees

U. S. Steel Kosice is the largest private employer in Slovakia and the largest employer
in the East Slovakian region with a workforce of around 12 000 people. The employees
participate in the Company’s success and, compared to the Slovak national average, they earn
above-standard salaries due to the fact that their remuneration also includes a share of the
Company’s quarterly profit.

Since the Company became part of U. S. Steel, its employment policy has undergone

a transformation in order to ensure the competitiveness of the Company in comparison with
other metallurgical companies in the world. The number of employees has been reduced

by natural attrition, e.g. by retirement. The Company has a sophisticated training system within
which the employees complete courses depending on individual needs or the requirements
of a particular job position.

Human resources development

Anew trend in the area of Human Resources is diversity

and talent management — searching for and employing

people coming from different environments, with various kinds

of education, experience, ideas and talents. This is made necessary
by market globalization and increased demands on companies’
ability to compete. Future USSK success also depends on how
prepared the Company will be to attract, hire, train

and retain a new workforce and, at the same time, train the

existing employees to understand and accept the changing
character of business conduct. Reciprocal filling of positions

and exchange of employees between the Slovak, American

and Serbian operations is one of the ways. We see the best prospects
for the future in supporting technically-oriented secondary schools
and colleges. Legislation being prepared by the SR Ministry of
Education should help with this support, and we have been actively
involved in its preparation. As a consequence of our membership

in the American Chamber of Commerce in Slovakia and its committee for cooperation between
the business and academic sectors, we also became a member of the team creating the draft
legislative scheme for the new law on specialist education.

Corporate Responsibility In The Social Sphere



Spolocnost aktivne spolupracuje so Strednou odbornou $kolou (hutnickou) v Kosiciach-Saci.
Na odbornej praxi sa len v $kolskom roku 2008/2009 ziicastiuje jej 260 Ziakov, zo Strednej
priemyselnej Skoly hutnickej sa bezplatnej odbornej praxe ztcastriuje 137 Studentov

az0 Strednej odbornej Skoly Zeleznicnej v Kosiciach nastpilo prvykrét do USSK v roku 2008
33 Ziakov. Vlysledkom boli aj dpravy icebnych osnov tak, aby lep3ie zodpovedali potrebdm
firmy. Této spolupréca je obojstranne prospesnd. Uspe3ni absolventi tychto $kl tvoria
zdklad pri ndstupe do vybranych robotnickych profesii.

Néstrojom na identifikovanie a vyber talentovanych buddcich absolventov univerzit

a vysokych Skol je program Letnej staze, ktory firma organizuje od roku 2002. Kazdorocne
50-60-tim Studentom Stvrtych rocnikov pontkame prileZitost zapojit'sa do vyrobnych

a riadiacich cinnosti spolocnosti, ako aj moznost ziskat zakladné vodcovské znalosti

a zrucnosti, ktoré nie st stcastou Studia na univerzite. Zameriavame sa predovsetkym

na Studentov Studijnych odborov: hutnictvo, strojarstvo, elektrotechnika a iné. Ocakavame
od nich aktivnu znalost anglického jazyka slovom a pismom, ovladanie PC, flexibilitu a dodrZiavanie
etickych zdsad spolocnosti. Najispesnejsi Studenti absolvujd vyberovy proces v USSK a firma pondka
uZ v mesiaci januar pracovné zmluvy Studentom v poslednom rocniku Studia, ktori mozu nastupit

do préce okamZite po GspeSnom absolvovani vysokej koly.
E ![

Motivdcia a ocefiovanie zamestnancov

Stcastou firemnej kultdry je aj oceiiovanie zamestnancov, ktori svojou
kvalitnou pracou prispievaju k dosahovaniu vynikajticich vysledkov v roznych
oblastiach. Patria sem napr. pravidelné obedy prezidenta spolo¢nosti

s najlepsimi pracovnikmi v oblasti bezpecnosti prace, kvality ¢i zniZovania
nakladov. Spolocnost tiez ocefiuje zamestnancov za ich dlhorocnd pracu formou
vecného daru a organizovanim spolocenského vecera za tcasti vedenia.

K posiliiovaniu timového ducha a prislusnosti k firme prispievaju rozne poduja-
tia, medzi nimi letné a zimné Sportové hry s (castou niekolko tisic amatérskych
Sportovcov i reprezentacné firemné plesy. Firma mé prepracované programy
socidInej a zdravotnej starostlivosti o zamestnancov a pravidelne komunikuje pri ich doladovani

s predstavitelmi troch odborovych zvézov (0Z METALURG, OZ Kovo a 0Z Nezavislé krestanské odbory
Slovenska).

Netradicnou stcastou firemnej kulttry a komunikdcie v USSK sii stretnutia vSetkych zamestnan-
cov s vedenim firmy. Jeden tyZdefi v roku sa kosickd hddzandrska hala prement na velkii rokovaciu
miestnost, kde vrcholovi manazéri informujd zamestnancov o vysledkoch a novych zameroch firmy,
ako aj bezprostredne odpovedajti na mnohé otdzky z pléna. Populamym ndstrojom internej firemnej
komunikdcie je viacdroviiovy intranet i printovy tyzdennik Ocel'vychodu, niekolkondsobny drzitel
ocenenia Podnikové médium roka.

Zodpovedné podnikanie v socidlnej oblasti



The Company works actively with the Secondary Vocational School for Metallurgy

in Kogice-Saca. During the school year 2008-2009 alone, 260 students from

this school will be taking part free of charge in a special work experience

at the steelworks, together with another 137 students from the Secondary Technical
School for Metallurgy. In 2008, for the first time, 33 students from the Secondary
Vocational School for Railway Transport in Ko3ice had similar work experiences

at USSK. One of the results was that these schools’ subject syllabuses were adapted
to make them correspond better to the Company’s needs. But this cooperation

is beneficial for both sides, because successful graduates from these schools have
the best potential for gaining employment in selected steelmaking trades

and professions.

The principal means of identifying and selecting talented future university

and college graduates is our Summer Internship program, which the Company has run every
year since 2002. Each year 50 — 60 fourth-year students are offered the opportunity to join

in the Company’s production and management activities, as well as the chance to learn basic
leadership skills which are not part of their university courses. We are particularly interested

in students specializing in metallurgy, mechanical engineering and electrical engineering.

We expect them to have the ability to speak and write in English, to be able to use a PC, to show
flexibilty in their approach and a willingness to adhere to the Company’s ethical principles. The most
successful students go through a selection process, and every January during the last year of their
studies USSK offers some of them employment contracts with the possibility of starting work after
they graduate successfully from university.

Motivation and Compensation

Rewarding employees who participate in the achievement of excellent results in various areas
through the quality of their work, is also a part of the Company’s culture. This includes regular
lunch meetings of the Company’s President with employees achieving
the best results in the occupational safety, quality or costs-saving areas.
The Company also shows its appreciation for long-serving employees
by organizing social evenings attended by management members,

and presenting them with practical gifts. Various events also help build
team spirit and company allegiance, including summer and winter sports
games with several thousand amateur athletes participating, and the
Company’s annual balls as well. The Company has sophisticated social
and health care programs for employees and regularly discusses their
modifications with the representatives of three union organizations
(Metalurg, Kovo, and the Independent Christian Trades Union of Slovakia).

Corporate Responsibility In The Social Sphere
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Spolocnost'si uvedomuje, Ze stanovené vysoké ciele sa daju splnit iba
prostrednictvom vlastnych zamestnancov, ktori sd kvalifikovani a spravne
motivovani. Firma preto zamestnancom poskytuje socidlne a ekonomické
istoty, dobré zérobky i podmienky pre zabezpecenie ich viestranného rozvoja.
Za z&klad dovery potrebnej pre dlhodoby tspech povazuje principy uvedené
v Kodexe etického spravania, ktory dostane kazdy zamestnanec pri podpise
pracovnej zmluvy. Eticky kddex sprévania definuje prijatelné normy sprévania
sa zamestnancov v oblastiach, akymi st diskrimindcia, sexuélne obtazovanie,
nedovolené a neetické postupy, ochrana hospodarskej sttaze, konflikt zdujmov
i politicka angaZovanost.

U. S. Steel KoSice patri medzi lidrov v presadzovani obchodnej etiky a boja proti
korupcii na Slovensku. Etické konanie poZaduje nielen od svojich zamestnancov
a manazérov, ale aj od svojich obchodnych partnerov. V sdvislosti s prechodom
na euro sa spolocnost'stala v roku 2007 jednym z prvych signatérov Etického
kodexu pre zavedenie eura, ktory bol vytvoreny v spoluprdci spinomocnenca
vlddy pre zavedenie eura na Slovensku a Podnikatelskej aliancie Slovenska.

Rovnost prileZitosti

U. S. Steel Kosice od roku 2002 v spolupréci s obcou Velkd Ida,
mestskou astou Kogice-Saca a Obcianskym zdruzenim Romintegra
7771, pdsobiacim na kosickom sidlisku Lunik IX, realizuje Specidlny
projekt zamestndvania Romov, medzi ktorymi bola kvoli nizkej
kvalifikdcii takmer 100-percentnd nezamestnanost. Zodpovednosti
Obcianskeho zdruzenia Romintegra v roku 2008 prevzal Magistrat
mesta KoSice. Rémovia st v pracovnom pomere s uvedenymi
partnermi a U. S. Steel poskytuje dohodnuty objem préc

a zodpovedajtice financné prostriedky. Cely proces vyberu zamest-
nancov je zaloZeny na osobnom poznani Ziadatelov. Vyberaju sa

ti, ktori chcti pracovat a zmenit svoj sposob Zivota, podporuji
vzdeldvanie svojich deti a sami majui zaujem zvySovat'si kvali-
fikaciu. Kazdy rok prijima spolocnost alebo jej dcérske spolocnosti
do riadneho pracovného pomeru tych Gcastnikov projektu, ktori
dosahuju vyborné pracovné vysledky a st ochotni a schopni absolvovat odborné kurzy (napr. rezanie
plamefiom alebo operator pasovych dopravnikov), ktoré im umoZiiuji vykonavat kvalifikovanejsie
prace na zodpovednejsich poziciach. ZvySovanie vzdelania Romov bude dominovat'v projekte

aj v dalSom obdobi.

Zodpovedné podnikanie v socidlnej oblasti



Meetings of the management with all employees are a specific feature of USSK business culture
and communication. One week in the year the handball hall in Kosice is transformed into a huge
meeting room, where top managers inform the employees about the Company’s results and new plans,
as well as replying to many questions from the audience. A popular tool of internal communication is
the multi-level Intranet and the printed weekly newspaper “Ocel' Vychodu,” which has won the national
Best Corporate Media Award several times.

The Company realizes that the demanding objectives it sets can only be fulfilled by ensuring that its
employees are properly qualified and motivated. The Group gives its employees social and economic
security, good salaries, and conditions to ensure comprehensive personal development. The principles
of the Code of Ethical Business Conduct that all employees receive when signing their employment
contract are considered to be the foundation of the trust necessary for long-term success. The Code

of Ethical Business Conduct defines acceptable standards of employee conduct in areas like
discrimination, sexual harassment, unauthorized and unethical practices, protection of economic
competition, conflict of interests, and political involvement.

U. S. Steel KoSice is one of the leading companies enforcing business ethics and corruption control

in Slovakia. It requires ethical conduct not only from its employees and managers, but from its business
partners as well. With regard to the Euro conversion the Company became one of the first signatories
of the Ethical Code for Euro Implementation, prepared in coopertion with the government
commissioner for Euro implementation and the Business Alliance of Slovakia.

Equal Opportunities

Since 2002, U. S. Steel Ko3ice has been working in cooperation with the village
council of Velkd Ida, the ity ward of Saca, and the Romintegra 7777 Civic Association
active within the Lunik IX residential area in KoSice, running a special project for
employing Romanies whose unemployment rate used to be almost 100 percent

due to poor qualifications. The Municipal Authority of the city of KoSice took over

the responsibilities of Romintegra in 2008. Romanies are employed by the above-
mentioned municipalities, and U. S. Steel KoSice offers an agreed amount of work
and the respective financial resources. The employee selection process is based on
personal knowledge of the applicants. The selected ones are those who want to work
and change their way of life, support the education of their children, and are interested in improving
their qualifications. Every year the company or its subsidiaries employ those project participants who
have the best work performance and are willing and able to complete special courses (e.g. Flame-
cutters and Conveyor belt operators), which allow them to do more qualified work in more responsible
positions. Educational improvement will continue to be an essential element of this project.

Corporate Responsibility In The Social Sphere



Zodpovedné podnikanie
v environmentalnej oblasti

EANVTROSAIENT ALNA FOLITIR A

100 %

Ochrana Zivotného prostredia je jednym z hlavnych strategickych cielov spolo¢nosti
azékladné zdmery v tejto oblasti su zakotvené v stilade s normami ISO radu 14001

v Environmentdlnej politike. Sibezne s prevzatim tychto noriem do normalizacnej
stistavy Slovenskej republiky bol postupne implementovany systém environmental-
neho manazérstva vo vietkych 14 diviznych zdvodoch spolocnosti. Této etapa bola
zaviSend v roku 2003 tspeSnou medzindrodnou certifikdciou systému environ-
mentalneho manazérstva U. S. Steel KoSice, s.r.o. podla IS0 14001 v rozsahu piatich
finalizujucich diviznych zdvodov. Medzinarodny certifikdt systému environmental-
neho manazérstva bol v roku 2006 Gspesne obhajeny a spoloénost TUV NORD vydala
USSK novy certifikét EMS podla IS0 14001:2004 s platnostou do 8. 11. 2009.

0d roku 2000 spolocnost investovala do desiatok ekologickych projektov priblizne
300 mil. USD, z toho v rokoch 2006-2008 najma do hermetizacie prevadzky

Chémia, primareho odprasenia v Oceliarni ¢. 2, odprasenia odlievarne Vysokej

pece ¢. 1, rekonstrukcie filtrov a denitrifikicie energetickych kotlov, modernizécie
neutralizanej stanice v Studenej valcovni, ako aj skladky nie nebezpecnych odpadov.
Vysledkom projektov na ochranu ovzdusia bolo znizenie tuhych znecistujtcich latok
0 viac nez 80 % na tonu vyrobenej
ocele (graf 2). V oblasti ochrany vod sa
znizil podiel odpadovych vod na tonu
ocele (graf 3). Na tseku odpadového
hospodarstva USSK dlhodobo vykazuje
vysoky trend zhodnocovania odpadov
azniZovania relativneho podielu
technologickych odpadov na tonu
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.*“-.. (e 3 Trend mnoz Cisti
2 Graph?2 v rokoch 2001 - 2008 v percentéch / Trend in amount of solid pollutants

relaeased per production unit between years 2001 and 2008 in percentages

-

ﬁ Zodpovedné podnikanie v environmentalnej oblasti



Corporate Responsibility

in the Environmental Sphere

Environmental protection is one of the Company’s strategic business drivers,
and its main commitments are stated in the company’s Environmental Policy,
which was drafted in compliance with the IS0 14001 standard. Concurrently
with the incorporation of these standards into the normative system

of the Slovak Republic, the Company has progressively implemented an
environmental management system in all 14 of its divisional plants. The first
phase was completed in 2003 with successful international certification of USSK's
environmental management system in line with IS0 14 001, covering the five
finishing plants. This EMS certificate was successfully renewed in 2006,

and a new certificate in line with IS0 14001:2004 was issued by certification
companyTUV NORD, valid until November 8th 2009.

Since 2000, the Company has invested about 300 million USD into dozens

of ecological projects, including specifically between the years 2006 and 2008
the hermetization of the Chemicals division, primary de-dusting systems at Steel
Plant No.2, de-dusting of the casting hall at Blast Furnace No.1, reconstruction
of the NOx filters for the power plant boilers, modernization of the neutralizing
station at the Cold rolling mill, and the creation
of new non-hazardous waste dumps.

The atmospheric protection project has resulted
in a decrease of total solid particulates by over 87.2%
80 percent per tonne of steel produced (Graph 2).
In the area of water-sources protection,

the proportion of waste water per tonne of steel
has been reduced (Graph 3). With regard to waste
management generally, in the long term USSK has
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shown a strong trend in useful recycling of waste

and reducing the proportion of technical waste
relative to each tonne of steel produced (Graph 4).

Graf 3 Trend produkcie odpadovych vod na jednotku vyroby v rokoch 2001 - 2008
Graoh 3 v percentach / Trend in waste water production per production unit between
rap years 2001 and 2008 in percentages
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V stvislosti s plnenim zdvazkov Kjétskeho protokolu na zniZzovanie sklenikovych plynov zacala

{ _““‘i., od roku 2005 aj na Slovensku platit schéma obchodovania s emisiami 0. Vldda Slovenskej

CERTIFIKAT LV NORD republiky, na zaklade schvalenia pldnu NAP 1 na roky 2005-2007 a NAP 2 na roky 2008-2012

Eurdpskou komisiou, pridelila USSK emisné kvéty C0,. USSK sa zapojila v rdmci EUROFERu

e cov, spdsobi to naklady iba pre eurdpske podniky. To moze viest k znizeniu ich konkuren-
i 8 cieschopnosti a ich pripadnému odchodu do krajin bez emisnych reStrikci.

do pripomienkovania koncepcie a poukdzala na to, Ze pokial'sa budu obmedzenia na emisie
L i g b (0, uplatiiovat iba v ramci EU, bez zapojenia $irsieho medzinarodného spolocenstva vyrob-

g V jtini 2007 vstupila do platnosti nova legislativa REACH (Registrdcia, hodnotenie, autorizacia
a obmedzovanie chemickych Iatok), ktord, okrem iného vyZzaduje, aby kazda chemicka latka

e e s s e predévana na trhoch EU bola registrovand v Eurdpskej chemickej agentdre. Spolo¢nost
) e i T U. S. Steel Kosice vytvorila tim, ktory priebezne pini poZiadavky REACH a spolupracuje pri tom
Srgerys I aj s nasimi obchodnymi partnermi i dalSimi vjrobcami Zeleza a ocele v pracovnych skupinach
— — EUROFER a EUROSLAG. Ciefom je vytvorit spolocny vyklad nariadenia, spolocny postup
el . a ndsledne znizit naklady na registraciu.
- Spolocnost priebezne monitoruje a pravidelne informuje verejnost o mnozstvach emisi
1“ a kvalite odpadovych vad v tyzdenniku Ocel'vychodu i na svojej webovej stranke
www.usske.sk.
T ——
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In connection with fulfillment of the Kyoto Protocol commitments for reducing greenhouse gas
emissions, in 2005 the scheme for (0, emissions trading came into effect in Slovakia as well.
Following the approval by the European Commission of the plans NAP 1 for the years 2005 to 2007
and NAP 2 for 2008 to 2012, the Government of the Slovak Republic assigned (0, emissions quotas
to USSK. As part of the EUROFER consortium, USSK joined in with the objections to the conception
of the plans, pointing out that as long as the (0, emissions restrictions are applied only within

the EU, without involving the wider international circle of steel producers, only European companies
would incur costs. This could put them at a competitive disadvantage, and increase the possibility
that they would move away to countries without emissions restrictions.

In June 2007, new legislation came into force called REACH (Registration, Evaluation and Authorization
of Chemicals), which requires among other things that every chemical substance sold on European
markets be registered with the European Chemicals Agency. U. S. Steel KoSice has set up a team to
ensure that we comply with REACH requirements and to work with our customers and other iron and
steel producers in the EUROFER and EUROSLAG working groups to establish a common interpretation of
the regulations and a common approach to them, that will lead to reduction in the registration costs.

The company continuously monitors emissions and regularly informs the public about emission
volumes and waste water quality in the weekly newspaper Ocel'Viychodu and on its web site
www.usske.sk.
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Zodpovedné podnikanie
v ekonomickej oblasti

Trhové podmienky a obchodna stratégia

Rocné kapacita produkcie surového Zeleza predstavuje 4,5 mil. ton. V roku 2006 aj 2007 USSK vyrobila 4,7 mil.
ton ocele v brdmach. Produkcia v roku 2008 bola ovplyvnend planovanou generdlnou opravou Vysokej pece €. 1
a dosledkami celosvetovej financnej a ekonomickej krizy.

U.S. Steel KoSice pdsobi primdrne na trhoch strednej

azapadnej Eurdpy a podlieha trhovym podmienkam

v tychto oblastiach. Niektoré faktory, ako globdlny dopyt

po produktoch, trhové ceny vyrobkov, ceny a dostupnost vstupnyich
surovin a energii, zmeny v legislative, fluktudcia kurzov mien
arozne opatrenia medzindrodného obchodu, ovplyviuju trhové
podmienky, ndklady, dodavky a ceny produktov firmy.

Obchodnou stratégiou je:

- maximalizacia predaja vyrobkov s pridanou hodnotou
(zvysit predaj vyrobkov s pridanou hodnotou pre sofistikovany
sektor: automobilovy, obalovy a spotrebny priemysel)

- udrZanie a rozsirenie nasej pozicie na naSom domacom
trhu

(maximalizovat nas predaj na trhu strednej Eurépy

a Balkénu — na teritdridch so silnym ekonomickym

rastom a potencidlom)

ZvySovanie kvality
Uplatriovanie programov zameranych na kvalitu produkcie vytvara predpoklady pre zlep3ovanie ekonomickej
vykonnosti a zvySovanie schopnosti konkurovat na domacom a medzinarodnych trhoch. Spolo¢nost U. S. Steel
Kosice je certifikovand podla medzinérodnych Standardov 1S0 9001:2000 a ISO/TS 16949:2002 pre automobilovy
priemysel. V spolocnosti je tiez implementovany a certifikovany systém environmentalneho manazérstva podla
poziadaviek 1S 14001:2004. Spolocnost je drzitelom niekolkyich desiatok vyrobkovych certifikdtov.
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Corporate Responsibility
in the Economic Sphere

Market conditions and commercial strategy

Annual pig iron production capability is currently 4.5 mil. tons. In 2006 and 2007, USSK produced 4.7 million tons
of steel in slabs. Production in 2008 has been influenced by the planned general revamping of Blast Furnace No.1
and the impacts of the global finance and economic crisis.

The company conducts its business primarily in Central and Western
Europe and is subject to market conditions in these areas. Some factors
such as worldwide demand, market prices of products, prices

and availability of raw materials and energy, changes in legislation,
foreign currency exchange rate fluctuations and the regulation

of international trade affect market conditions, costs, shipments

and prices of the company’s products.

USSK's commercial strategy is to:

- maximize sales of value-added products

(to increase the sales of value-added products to the sophisticated
sectors: automotive, appliances, packaging).

- defend and expand our position in our domestic markets
(to maximize our sales to Central European and Balkan countries —
territories with strong economic growth and potential)

Higher Quality

Implementation of programs focusing on production quality creates
conditions for improving economic efficiency and increasing our ability to
compete in domestic and foreign markets. U. S. Steel KoSice is QMS certificated in accordance with the international
150 9001:2000 and ISO/TS 16949 (automotive industry) standards. An environmental management system in line
with the requirements of 150 14001:2004 has also been implemented in the Company, and an occupational health
and safety management system is also being implemented. The Company also holds several dozen individual
product certificates.

Corporate Responsibility In The Economic Sphere -_"



K predchddzajticim oceneniam (v roku 2002 bola spolocnost ocenend cenou Slovenskej republiky za kvalitu

v kategorii velkd vyrobnd spolocnost a ocelové doskové radiatory KORAD ziskali Certifikdt ochrannej znacky
kvality a Zlatd medailu Slovak Gold) pribudli dalSie. Celkovu kvalitu hospoddrenia, dynamiku rastu a prevddz-
kovii efektivnost ocenil aj renomovany ekonomicky tyzdennik Trend, ktory zostavuje rebricky najispesnejsich
firiem na Slovensku. U. S. Steel Koice ziskala ocenenie Firma roka 2005 aj 2006, v roku 2007 sa umiestnila

na druhom mieste.

Lepsie sluzby pre zakaznikov

Orientdcia na potreby a spokojnost zakaznikov je dalSim zo zékladnych
principov podnikania U. S. Steel KoSice. Vyrobcovia automobilov, elektric-
kych motorov, domécich spotrebicov, obalovych a konstrukénych produktov
maju nérocné poziadavky, preto obchodnici pri skvalitiiovani poskytovanych
sluzieb pravidelne spolupracuju s ostatnymi organizacnymi zlozkami.
DéleZité miesto medzi nimi md aj Vyskumny ustav USSK, ktorého pracovnici
zdokonaluju vyrobné technoldgie a vlastnosti produktov, ¢o zakaznici
ocenujd. V maji 2008 ziskali vyskumnici Cenu primatora mesta Kosice

za vyvoj protikoréznych pasivacnyich roztokov bez Sestmocného chrému,
ktoré sti prinosom pre ekoldgiu i ochranu zdravia. O ich pracu je zdujem

i mimo firmy. Metalurgické laboratdrium ziskalo v auguste 2007

od Slovenskej nérodnej akreditacnej sluzby osvedcenie o spdsobilosti
vykondvat vybrané skisky a mikrostrukturalne analyzy uznévané v SR

i v zahranici.

V oblasti externej kvality mdzeme konstatovat, Ze v rokoch 2006 az 2008
dochddzalo ku kontinudlnemu a vyraznému zlepSovaniu. Reklamdcie zdkaznikov sa v roku 2007 v porovnani

s rokom 2005 zniZili 0 34.9 % a na zéklade predbeznych vysledkov a trendov ocakévame v roku 2008 opatovné
znizenie reklamacii v porovnani s rokom 2007 priblizne o 6 %. Pravidelne Statisticky vyhodnocujeme aj spokojnost
zdkaznikov, ktord je jednou z priorit firmy. V roku 2007 vzréstla spokojnost zakaznikov s celkovou kvalitou
vyrobkov a celkovym servisom zakaznikom v porovnani s rokom 2005 0 7.4 %.

V stivislosti s orientdciou na vyrobky s vysokou pridanou hodnotou spolocnost USSK v roku 2008 vyvinula
a lspesne odskusala/homologizovala nové akosti pozinkovanych plechov, Sitych na mieru pre vyznamnych
svetovych vyrobcov automobilov.

| Zodpovedné podnikanie v ekonomickej oblasti



New awards have been added to the previous ones (in 2002, the Company was awarded the Slovak National Award L
for Quality in the category of large manufacturing companies, and Korad steel panel radiators were awarded K - b

the Quality Trademark Certificate and the Slovak Gold Medal). The overall quality of USSK's financial management,
its dynamic growth and operating efficiency have also been appreciated by the respected economic weekly Trend,
which compiles annual rankings of the most successful firms in Slovakia. U. S. Steel Ko3ice won the title of Firm

of the Year in 2005 and 2006, and took second place in the 2007 ranking.

Better Customer Service

Focusing on customer needs and satisfaction is another of USSK’s strategic business drivers.
Manufacturers of automobiles, electric motors, household appliances, packaging

and construction materials have very demanding requirements, so the sales staff reqularly
work together with other organiztional units in USSK to improve the quality of the services
they provide. One of the most important roles is played by the USSK Research Institute,
responsible for perfecting production technology and product characteristics, which is well
apreciated by our customers. In May 2008, the research staff were awarded the Kosice City
Mayor’s Prize for developing anti-corrosion passivation solutions without six-valent chrome,
which are of benefit to ecology and protect human health. Other firms have also expressed
interest in their work. In August 2007, the Metallurgy Laboratory received a certificate

of capability from the Slovakian National Accreditation Service for carrying out selected tests
and microstructural analyses, which are recognized in this country and abroad.

In the area of external quality we can state that between 2006 and 2008 continuous

and considerable improvement could be observed. In 2007 claims from customers fell

by 34.9 percent compared with 2005, and based on preliminary results and trends during

the current year, we expect claims to be further reduced compared with 2007 by about 6 percent.
In the area of customer satisfaction, which is one of our main priorities and which is reqularly assessed using
statistics, we can state that in 2007 the level of satisfaction with overall product quality and customer service
as a whole rose by 7.4 percent compared with 2005.

In connection with the focus on products with increased added value, in 2008 USSK developed and successfully
tested and homologized some new grades of galvanized sheets cut to size for some of the world’s most important
automobile manufacturers.
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Uvedenie novej linky na vyrobu pozinkovanych plechov do prevadzky rozsirilo sortiment
. B Slesd 1;;.““ B.E0. vyroby a prispelo k zvy3eniu dodévaného mnoZstva plechov na kvalitativne narocnejsie

* Lol iy J o Bl

dielce automobilov. Uzka spolupraca s nasim vyznamnym zékaznikom v oblasti vyvoja
novych akosti refosforizovanych a ultrahlbokotaznych oceli podia Specifickych poziadaviek
zvysila nds podiel najma na modeloch, ktoré boli v poslednom obdobi uvedené na trh:
Roomster, nova Fabia a Octavia. Vyvoj novych mikrolegovanych akosti mal podiel

aj na UspeSnom zacati vyroby modelu Fiat500 v Polsku.

Rozsirili sme tiez pontkany sortiment v oblasti nepovlakovanych plechov o vyrobu
dvojfazovych oceli za tepla valcovanych materidlov. Vyvoj tejto skupiny akosti umoziiuje
nasmu zékaznikovi v Ceskej republike udrzat siiasny trend zniZovania hmotnosti
automobilovych kolies, a to pri zachovani pozadovanych pevnostnych parametrov.

Pre nasho vyznamného zakaznika v oblasti predaja pocinovanych plechov bol realizo-
vany vyvoj novej SRCA obalovej akosti pre findIny vyrobok Easy-Open Ends. Nova akost
umoznila zakaznikovi zniZit hribku findneho vyrobku pri zachovani pozadovanych
Gzitkovych vlastnosti vyrobku. Taktiez aj vyvoj novej obalovej akosti pre plast Pet Food
konzervy v hribke 0,145 mm sa podielal na rozsireni vyrobného sortimentu tohto
zdkaznika o novy produkt.

Voblasti vyroby radiatorov znacky Korad ziskala spolocnost U. S . Steel KoSice vdaka kvalite svojich vyrob-

kov najvyssie ocenenie na domdcom trhu v rdmgi sitaze Slovak Gold 2006 a ziskala aj Specidlne ocenenie
GrandPrix — Slovak Gold 2006.V Ceskej republike, prileZitosti veltrhu Aqua Therm 2006, bola USSK so svojimi
radiétormi nominovand na najlepsi vyrobok roku 2007 spoloénostou Dizajn Centrum Ceskd republika.
Radidtory Korad st nainstalované aj v hoteli Crowne Plaza Bratislava, kde sa uskutocnil prisny vyber dodavatelov,
zamerany na vysoku kvalitu vyrobkov.

Nemenej doleZité st aj vztahy s dodavatelimi, ktorych produkty a sluzby bezprostredne ovplyviiuju vykonnost
USSK. Nasim trvalym zdmerom je, aby vzdjomné dodavatelsko - odberatelské vztahy boli priame a efektivne,
aby sa partnerstva prehlbovali uznévanim rovnakych hodndt v oblasti bezpecnosti, kvality, zdkaznickeho servisu,
produktivity i etiky. V aprili 2008 spolo¢nost udelila ocenenie Vynikajtici dodavatel'za rok 2007 piatim
firmam: FerrExpo Poltava z Ukrajiny, S&B Industrial Minerals (Stollberg) z Nemecka, Minsur — Wildshaw z Latin-
skej Ameriky, IMET a Novackym chemickym zavodom zo Slovenska.
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As a consequence of bringing the new production line for galvanized sheets into operation, the wider product range
has contributed to increasing our capacity for supplying sheets for qualitatively more demanding automobile parts.
Close cooperation with one of our most important customers in the field of developing new grades of rephosphorized
and ultradeep-drawing steels complying with specific requirements has increased our

share of materials supplied especially for models recently brought onto the market — the
Roomster, new Fabia and Octavia. The development of new micro-alloyed grades also played
its part in the successful commencement of production of the new Fiat 500 in Poland.

We have similarly widened our product range in the area of non-coated sheets with the
production of two-phase hot-rolled sheets. Our development of this grade group enables our
customer in the Czech Republic to maintain the current trend in reducing automobile wheel
weight while preserving the required strength properties.

For ourimportant customer in the field of tin-plate sales we have implemented

the development of a new SRCA canning grade for the final product named Easy-Open

Ends. This new grade has enabled our customer to reduce the final product thickness while
preserving the product’s required properties in use. Similarly, the development of a new
canning grade with a thickness of 0.145 mm has led to further widening of our product range
for the customer Pet Food Cans.

With the production of Korad brand panel radiators U. S. Steel Kosice won the highest award for product quality on
the domestic market in the competition Slovak Gold 2006, as well as the special Grand Prix Slovak Gold 2006.
In the Czech Republic, USSK was nominated for the best product of 2007 for our radiators by the Design
Center Czech Republic on the occasion of the Aqua Therm 2006 trade fair. Korad radiators are now featured

in the new Crowne Plaza Hotel in Bratislava, where there was a very strict selection process for suppliers focusing
on high product quality.

No less important are our relationships with our suppliers, whose products and services directly influence USSK's
performance. Itis our lasting aim to keep our mutual supplier-customer relations direct and effective, so that
our partnerships deepen through respect for the same values in the areas of safety, quality, customer service,
productivity and business ethics. In April 2008, the Company presented the Outstanding Supplier Awards
for the year 2007 to five firms: FerrExpo Poltava of Ukraine, S&B Industrial Minerals (Stollberg) of Germany,
Minsur —Wildshaw from Latin America, and IMET and Novécke chemické zévody of Slovakia.
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Zvy3ovanie produktivity

Zvysit produktivitu prevadzok USSK bolo hlavnym ciefom od momentu akvizicie. V roku 2000 sa spolocnost
zaviazala investovat pocas 10 rokov priblizne 700 mil. USD do zlepsenia vyrobnej vykonnosti a schopnosti vyrabat
produkty s vy3Sou pridanou hodnotou, do ekologickych projektov a do skvalitnenia infrastruktury. Tento zdvédzok
bol splneny uz v roku 2006 a v3etky dalSie investicie idi nad rdmec povodnych dohdd. NajvacSou investiciou

bola vystavba tretej pozinkovacej linky, ktora bola slévnostne spustena do prevadzky v septembri 2007 za tcasti
dodévatelov i potencidlnych odberatelov. Zariadenie

’ s kapacitou 350 000 ton rocne zvy3i konkurencieschopnost
. firmy na trhu s vysokokvalitnymi plechmi pre automo-
1 bilovy priemysel, stavebnictvo i vyrobu spotrebicov.

Znizovanie nakladov

Inizovanie nakladov vo vyrobe je rozhodujtice pre ispech
i na konkurencnom trhu. Aj ked'sa ceny surovin dlhodobo
= - zvySovali, spolocnosti sa podarilo zniZit vyrobné naklady
- i E‘ ; - cez efektivne riadiace systémy na vetkych Grovniach

Te———_

a pomocou procesu kontinudlneho zlepSovania. Boli
implementované stovky projektov, predlozené zamest-
nancami a manazérmi USSK, ktoré usetrili miliony dolarov
rocne. Medzi najvyznamnejSie patria Uspory v primarnej
metalurgii, vo vyrobe energie a v koncovych prevadzkach.

V rokoch 2006 a 2007 bolo dsilie Programu dspor
nakladov, tak ako v predoslych rokoch, zamerané na tri kategdrie projektov, a to projekty znizujice naklady
oproti minulému roku, ktoré tvorili priblizne 51 % podielu na usporéch, dalej to boli projekty zvy3ujdce prinos
spolocnosti a malé percento tvorili tzv. ostatné projekty, ktoré nemali histdriu z predoslého roku.

V roku 2008 sme presli na celokorporatny systém CCIP (Continuous Cost Improvement Program). Zameriavame
sa len na projekty znizujtce néklady, vzdy v porovnani s minulym rokom. Vyuzivame jednotny USS CCIP software,
ktory ndm umoZniuje vidiet vietky projekty prijaté v ramci celej USS a je mozné vidiet aj spasob kalkulcie dspor,
¢o nds moze vzajomne inspirovat.

V grafe 5 je vidiet podiel Gspor v ¢leneni na jednotlivé kategdridch, na ktoré je Program tspor nékladov
zamerany.
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Higher Productivity

Increased productivity in USSK’s operations has been a principal goal since the moment of acquisition. In 2000,

the Company committed to invest around 700 million USD over the next ten years into increasing production
performance and the capability to produce higher added value products, into ecological projects and into improving
the quality of the infrastructure. This undertaking was fulfilled in 2006, and all further capital investment is being
made above and beyond the originally-agreed commitment. The greatest investment project has been the building
of the third galvanizing line, which was officially brought into operation in September 2007 with a ceremony
attended by the contractors and potential customers. This facility, with an annual capacity of 350 000 tonnes, makes
the Company more competitive in the market for high-quality sheets for the automobile, appliances and construction
industries.

Costs saving

Reducing production costs is crucial for success in very competitive markets. Although raw material costs have

been rising in the long term, the Company has succeeded in reducing production costs by introducing efficient

management systems at all levels, assisted by the continuous improvement process. Hundreds of projects have been

implemented, based on proposals submitted by USSK employees and managers alike, which have saved millions

of dollars every year. Some of the most significant savings have been made

in primary operations, power generating and finishing operations. 595%

In 2006 and 2007, as in the preceding years, the efforts of the Costs-saving

Program were focused on three project categories, namely projects reducing costs

compared to the previous year, which created an approximately 51 percent share

in the savings, then projects increasing Company revenues, and a small percentage 85%

consisted of so-called other projects which had no history from the previous year. 13% 0,4%

Early in 2008, we went over to the corporation-wide system named Continuous Material fnergie  Naklady  Vytanost né

Cost Improvement Program (CCIP), so now we focus exclusively on projects Material Energy  Spending Yield Other

reducing costs compared to last year. We make use of the standard U. S. Steel CCIP Podiel tispor podla kategérii
Graph 5

. . - Share of savings attributable to each of the categori
software, which enables us to see all the projects being implemented throughout e ersaungs aiEUTaRe o each oL IE categories
the U. S. Steel operations, and it is also possible to see the way of calculating
savings, by which we can be mutually inspired.

Graph 5 shows the share of savings attributable to each of the categories on which the Costs-saving Program is
focused.
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Podpora komunity

]

U. S. Steel Kosice akceptuje svoju poziciu najvécSej firmy a zamestnavatela vo vychodoslovenskom regione a spré-
] va sa ako zodpovedny partner voci svojim zamestnancom, partnerom aj komunite. Je poprednym prispievatelom
‘\ | k ekonomickému, environmentélnemu a socidlnemu vyvoju Kosic a celého vychodného Slovenska.

\ i Spolocnost sa dlhodobo zaujima o potreby regionu a angazuje sa pri ich rieSeni v sdlade so svojimi hlavnymi hod-
notami a principmi podnikania. Robi tak samostatne, alebo v spoluprdci s Nadaciou U. S. Steel Kosice, ktord
bola zalozena s ciefom podporovat verejno-prospesné projekty v zdravotnictve a vzdelavani, financne podporovat
vedu, kultdru a charitu, ¢im sa zvy3uje synergicky efekt podpory. Prioritou v oblasti darovania je hlavne zamera-
nie sa na pomoc a podporu tych, ktori st priamo zvisli na takejto pomoci, najma detské domovy, krizové centré

a zdravotne postihnuti, ako aj organizécie a spolky, ktoré sa zaoberajd socidlnymi a charitativnymi aktivitami.
Stéva sa partnerom aj mnohych neziskovych organizdcii, ktoré st zanietené pre rieSenie problémov

,,_ ] a prichddzajd s inovativnymi ndpadmi v prospech rozvoja komunity.

Podpora komunity v oblasti bezpecnosti

U. S. Steel KoSice povazuje otdzku bezpecnosti za takd dolezitd, Ze sa rozhodla
Sirit myslienku bezpecného spravania nie iba medzi vlastnymi zamestnan-
cami, ale taktiez medzi mladymi fudmi, Studentmi a Sirokou verejnostou.

U. S. Steel KoSice prisla v Skolskom roku 2005/2006 s projektom Profesionali
konajui bezpecne, v ramdi ktorého Studenti formou fotografii, literdrnych

a umeleckych prac vyjadrovali svoj postoj k bezpecnosti. Do sttaze sa aktivne
zapojilo takmer 600 Studentov z 25-tich 3kol.

BEZF ECN A SKGLA V nasledujticom Skolskom roku spolocnost otvorila novy grantovy program

ALERI REFOCPOVECIHTM V5 TLE ZAKAZANY | V $kolach bezpecnejsie, cielom ktorého bolo implementovat do Skol
$pecifické opatrenia na zvy3enie bezpecnosti Studentov a ucitelov. Vyberova

komisia zloZend zo Specialistov z oblasti vzdeldvania, bezpecnosti prace
a mimovlddnych organizacii vybrala v aprili 2007 pét vitaznych projektov
z celkovych 70-tich, ktoré firma podporila sumou 1 mil. kordn. Zémery pro-
jektov sa realizovali v praxi v priebehu rokov 2007 a 2008, kedy napr. Studenti
Strednej filmovej Skoly v Koiciach natocili pre svojich rovesnikov 12 grotesiek o vjzname zdkazovych znaciek.
V Strednom odbornom u¢ilisti hutnickom v Kosiciach—Saci bol zriadeny kabinet BOZP ako metodické a vyukové
centrum pre otézky bezpecnosti.

Podpora komunity



Community Support

U. S. Steel KoSice accepts its role as the biggest company and employer in Eastern Slovakia and behaves as
aresponsible partner to its employees, partners and the local community. It is a leading contributor to the
economic, environmental and social development of Kosice and the whole of East Slovakian region.

The company has long been interested in regional needs and is engaged in their solution in compliance with its main
values and business principles. It acts by itself, or in cooperation with the U. S. Steel KoSice Foundation, which was
established to support public-benefit projects in healthcare and education, financially supporting science, culture
and charity, and this cooperation increases the synergic effect of their support. The Company’s priorities in the area

of donations focus primarily on assisting and supporting those who are directly dependent on such support,
especially in children’s homes, crisis centers and the disabled, as well as organizations and clubs involved in social

and charity activities. The company has also become a partner to many non-profit organizations, which are keen on A
solving problems and providing innovative solutions for community development. ,l =

Community Support in Safety

The company considers the issue of safety to be so important that it has
decided to spread the idea of safe behavior in every situation, not only
among its own employees but among young people, students and the
general public as well.

In the 2005/2006 school year USSK came up with the project named
“Professionals Act Safely,” within which students expressed their
attitude about safety by writing essays, taking photographs and creating
artwork. The total number of active participants in the competitions was
almost 600 students from 25 schools.

The following school year U. S. Steel Kosice opened a new grant program
entitled “More Safely at Schools.” The aim of this project was to
implement specific measures at schools to increase the safety of students and teachers. The selection committee
consisting of specialists in the areas of education, occupational safety and NGOs selected five winners out of a total

of 70 projects in April 2007, which were supported by the Company with a total amount of 1 million crowns. b ,-""
The projects‘intentions were accomplished during 2007 and 2008, when for example the students of the Secondary .
Film School in Kosice shot twelve slapstick sketches for teenagers about prohibition signs. Besides this, a special f .,i,-"

i i

safety room has been equipped at the Metallurgy Vocational School in Koice-Saca as a methodological
and teaching center for safety issues.

Community Support




Podpora komunity v oblasti Zivotného prostredia

Okrem priamych investicii do ochrany Zivotného prostredia kladie firma doraz aj
na zvysenie environmentalneho povedomia zamestnancov, a to prostrednictvom
environmentdlneho tréningového programu CITE (Continuous Improvement
to the Environment), kampariami zameranymi na 3etrenie energiami, separovanie
odpadu i zber batérii.

U. S. Steel Kosice takisto podporuje vyvoj pozitivneho postoja k ochrane a zlep3eniu
Zivotného prostredia medzi Ziakmi zékladnych, strednych kol a $tudentmi univerzit
prostrednictvom niekolkych ekologickych projektov. Veri, Ze mladd generécia sa stane
ndstupcom jej aktivneho pristupu k ochrane Zivotného prostredia.

Kde a ako budeme byvat je siitaz zamerana na ochranu vzduchu, vody

a prirody, ktord je urcena pre Ziakov zékladnych 3kol. Podstatné je, Ze sa na priprave
aimplementdcii projektov podielaji samotni Ziaci, a to pravidelne uz od $kolského
roku 2003/2004. Pocas piatich rokov tak firma prispela na ochranu a zveladenie
Zivotného prostredia sumou 1 mil. kordn.

Co sme doteraz nevedeli je vedomostna siitaZ pre Studentov strednyich $kol.

Jej cielom je motivovat Studentov k zaujmu o Zivotné prostredie, podporit pozitivny
pristup k Zivotnému prostrediu, podporit medzipredmetové a analytické myslenie.

Do tretieho ro¢nika stitaze v Skolskom roku 2007/2008 sa prihldsilo 83 trojclennyich timov,
ktoré odpovedali na stitazné otazky elektronickou formou v troch kolach. Na organizdcii
oboch siitazi firma spolupracuje s MVO Sosna.

InSpiracie v kove je ndzov medzinarodného workshopu pre $tudentov umenia organizovaného v partnerstve
U.S. Steel Kosice, Technickej univerzity a SOU hutnickeho. Pocas jedného tyZdiia Studenti tvoria z kovového od-
padu umelecké diela na zadané témy a pri opractivani materidlu sa ucia, Ze kov je multifunkcny a recyklovatelny.
Ulohou dizajnérov pocas 7. rocnika v roku 2008 bolo vytvorit kovovy model pitaca pre mesto Koice, kandidu-
jlceho na Eurépske hlavné mesto kultdry 2013, s podtitulom Vitajte v Kodiciach, ako i maly kovovy objekt,
symbolizujiici snahu o zachovanie bezpecného a zdravého prostredia. Vytvorené diela majd nielen dZitkovy ¢i
dekorativny charakter, ale dokdzu i pomdct, kedZe sa niektoré z nich drazia pocas plesu USSK na charitativne
ciele. V roku 2007 vytazok z drazby putoval do krizového centra v Kosiciach, v roku 2008 pomohol pri vystavbe
zariadenia pre novych obyvatelov kosickej Z00 — tucniaky.

Podpora komunity



Community Support in Environment

Besides direct investment in environmental protection, the Company stresses the importance
of raising employees’ environmental awareness. The CITE (Continuous Improvement

for the Environment) training program, as well as campaigns about energy savings, waste
separation and battery collections are some examples of this approach.

U. S. Steel Kosice also supports the development of positive attitudes toward environmental
protection and improvement among elementary, secondary school and college students
through several ecological projects, since it believes that the younger generation will

be the successor of its sustainability approach.

“Where and How We Will Live” is a competition focusing on the protection of air, water and

nature, which is intended for elementary schools. The important thing is that the pupils have been participating
in the preparation and implementation of this project since the school year 2003/2004. During the past five years
the Company has supported environmental protection and development achieved by pupils and their teachers
with awards totalling 1 million Slovak crowns.

“What We Never Knew Until Now” is a knowledge competition for secondary school students. Its objective is
to motivate students to take an interest in the environment, support positive attitudes toward the environment,
and develop multisubject and analytical thinking. 83 teams, each with three members, took part in the third year
of this knowledge competition in the 2007/2008 school year. They replied to questions through the internet

in three rounds. The Company has cooperated on the organization of both competitions with the NGO Sosna.

“Metal Inspirations” is an international workshop for art college
students, co-organized by U. S. Steel KoSice, the Technical University

of Kosice and the Metallurgy Vocational School. During one week students
make artistic objects from steel scrap while learning that steel is

a multifunctional and recyclable material. In the 7th edition

of this workshop in 2008, the task of the designers was to create a metal
model of a billboard for the city of KoSice as a candidate for the European
(apital of Culture in 2013, with the subtitle Welcome to Kosice, as well

as a small metal object expressing the effort to sustain a safe and healthy environment. The artworks created
have decorative as well as practical character and they can help too, since they are auctioned off for charitable
purposes during the Company’s annual ball. In 2007 the collected contributions helped the crisis center in Koice
and in 2008 they helped to build a facility for some new inhabitants of KoSice Zoo — a family of penguins.

Community Support




Podpora komunity v oblasti Sportu

Podpora Sportu je zamerand na tradicné Sporty v regiéne Kosic: ladovy
hokej, hddzand, futbal, basketbal i krasokorculovanie. Pocas mnohych
rokov bola firma sponzorom miestnych profesiondinych Sportovych
klubov a tradi¢nych Sportov a podujati, akymi st najstarsi eurépsky
maratdnsky beh Medzindrodny marat6n mieru alebo tenisovy turnaj
Steelers Cup.

Firma podporuje aj detské 3porty a talentovanych alebo znevyhod-
nenych mladych Sportovcov. V roku 2006 prisla spolocnost U. S. Steel
Kosice s vlastnym programom Tvoja $anca hrat, aby dala rovnaki
prilezitost hokejovym, basketbalovym a futbalovym talentom zo socidlne znevyhodnenych rodin. Spolocnost
podporuje deti, ktoré spinili kritéria programu tym, Ze prispieva na ich clenské klubové poplatky a na Cast'ich
vystroja. Za tri Skolské roky tak dostalo Sancu rozvijat svoj talent uz viac nez 200 malych Sportovcov.

U.S. Steel Kosice tiez osobitne podporuje rozvoj detskych ihrisk a Sportovych zariadeni, kde mozu deti
zmysluplne stravit svoj volny cas, napr. viactcelovy
Sportovy aredl pre deti a mlddez na Alejovej ulici

v Kosiciach, ktory zahriia amfitedter, Sportové ihriska,
klzisko a ihrisko s dopravnymi znackami, ako aj
centrum na vzdeldvanie v oblasti cestnej dopravy.

V rokoch 2006 - 2008 firma podporila aj otvorenie
multifunkcného ihriska v Strednej zdravotnickej skole
v Michalovciach, Strednej priemyselnej Skole hutnickej
v Kogiciach, v ZS na Bruselskej ulici v Kogiciach, $kolskej
plavdrne v obci Buzica a ihriska v obci ReSica, ako

i detské ihriskd v obciach Moravany, Sokolany, Hani-
ska, Valaliky, Nizny Klatov i Vy3ny Kldtov.
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Community Support in Sports

Support for sports has been focused on traditional sports in this region: ice-hockey, handball, soccer, basketball
and figure-skating. For many years the Company has been a sponsor for local professional sports clubs

and traditional sports and community events such as the oldest European marathon race, the Kosice Peace
Marathon, or the Steelers Cup tennis tournament.

Within the donation program, the Company focuses on children’s sports, and either talented or disabled young
sportspeople. In 2006, U. S. Steel KoSice came up with a new own program called “Your Chance to Play,” to .
provide equal opportunities for children from socially-disadvantaged families to play ice-hockey, basketball

and soccer. The Company supports children who fulfill the program criteria by subsidizing their club membership i |

fees and part of their sports gear costs. 1 J

U.S. Steel Kosice also provides special support for kids’ playgrounds and sport facilities, where children can
spend their free time to good purpose, e.g. the
Multipurpose Sports Facility for Children & Youth
on Alejova Street in KoSice, which includes

an amphitheatre, sports fields, an ice-rink

and a road-traffic playground as well as a training
center for traffic education. Between 2006

and 2008, the Company also supported

the startup of multi-functional sports-grounds

at the Secondary Medical School in Michalovce,

the Secondary Technical School of Metallurgy

in Kosice, the Bruselskd Street Elementary School
in Kosice, a school pool in village of Buzica

and a sports-ground in the village of Resica,

as well as children’s playgrounds in the villages of
Moravany, Sokolany, Haniska, Valaliky, Nizny Kl&tov
and Vysny Kldtov.

Community Support



Podpora komunity v oblasti zdravotnej
starostlivosti

Ako najvacsia spolocnost na vychodnom Slovensku dostava
U. S. Steel KoSice mnozstvo Ziadosti z nemocnic, ako aj

od jednotlivcov ohladom podpory zdravotnej starostlivosti.
Firma podporuje nemocnice poskytnutim novych zdravotnych
pomdcok, ktoré mdzu pomact tisicom obyvatelom. Nielen
firma, ale aj samotni zamestnanci sa podielajd na tejto
podpore. Sa velmi Stedri pocas vianocnych zbierok, ako aj

pri adresnom poskytnuti 2% zo svojich dani roznym zdravot-
nickym zariadeniam, najméa Nemocnici Kosice-Saca, Fakultnej
nemocnici L. Pasteura, ¢i Vysoko3pecializovanému odbornému
(stavu geriatrickému sv. Lukasa v Ko3iciach. Pred Vianocami
2006 zeleziari vyzbierali 1357 166 kortin pre Detskd fakultnt

' - ’ nemocnicu v Kosiciach a kedze rovnakou sumou prispela firma i Nadacia U. S. Steel Kosice, 4 071 498 darovanych

! | kortin pomohlo zadovaZit novy anesteziologicky pristroj a ultrazvuk pre malych pacientov. V roku 2007 sa do zbier-

ii y - ky zapojilo takisto viac nez 13 tisic hutnikov a celkova darovand suma pre Vyjchodoslovensky onkologicky dstav bola
. 4658 658 korn. Spolocnost je taktie jednym z partnerov Ligy proti rakovine a aktivne spoluorganizuje verejni

zbierku na prevenciu proti rakovine, vyskum a liecbu Dei narcisov. Len v roku 2008 sa v aredli U. S. Steel Kosice
vyzbieralo 110 354 kordn.

Podpora komunity v oblasti socidlnej starostlivosti

Pomoc USSK sa upriamuje aj na sociélnu oblast, najma na podporu detskych domovov, domovov socidlnych sluzieb
¢i domovov dochodcov. Firma dlhodobo spolupracuje s Arcidiecéznou charitou Kosice a zmierfiuje osudy fudi

v tazkych Zivotnych situdcidch. Pocas vianoéného charitativneho stanku na Hlavnej ulici v KoSiciach

dava priestor aj mnohym dalSim neziskovym organizaciam predstavit svoje produkty a sluzby a podporit'ich
dobrovolnou finanénou zbierkou. Stedrost hutnici prejavujd aj v projekte Stroméeky priani, ktory organizuje
USSK od roku 2005. Vo svojom volnom ¢ase, so svojimi vlastnymi detmi nakupujd darceky a premienaj

na skutocnost konkrétne priania deti z detskych domovov. Tym v predvianocnom case putuj stovky hraciek, knih,
$portovych a inych potrieb.
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Community Support in Health Care

As the biggest company in Eastern Slovakia U. S. Steel Kosice receives
many requests from both hospitals and individuals for support

in medical care. The Company has been supporting hospitals with
new medical equipment which can bring benefits to thousands

of inhabitants. Not only the Company itself but its employees
participate in this support. They are very generous during Christmas
cash collections as well as when donating their 2% tax contribution
to various health-care institutions, especially the Koice-Saca
Hospital, L. Pasteur University Hospital, as well as St.Luke’s Geriatric
Institute. Before Christmas in 2006 the steelmakers put together
1357166 crowns for the University Children’s Hospital in KoSice,
and since that sum was then matched by a contribution

from the Company and from the U. S. Steel Kosice Foundation,

the total donated was 4 071498 crowns, which helped with

the purchase of a new anesthesiology machine and ultrasound equipment for the little patients. In 2007
the collection similarly involved more than 13 000 steelmakers, and the total sum donated to the East Slovakian
Oncology Institute was 4 658 658 crowns. U. S. Steel Kosice is also a partner of the Anti-Cancer League and
actively co-organizes public fundraising for cancer prevention, research and treatment on so-called Daffodil
Day. That single day in 2008 saw a collection on U. S. Steel Kosice premises which produced a total of 110 354
crowns.

Community Support in Social Care
USSK also directs its assistance into the social sphere, especially supporting children’s foster homes, social services
centers and retirement homes. For many years the Company has been in cooperation with the Archdiocesan
Charity in Ko3ice, making life easier for people in difficult situations. During the Advent Market on the Main

Street in Kosice, the USSK charity hut provides space for many other non-profit organizations to present their
products and services, and supports them with a voluntary cash collection. The steelmakers’ generosity is also
manifested in the Wishing Trees project, organized at USSK every year since 2005. In their free time they go
with their own children to buy gifts that will turn into reality the specific wishes of children in several foster
homes. They become the destination in the pre-Christmas period for hundreds of toys, books, sports gear and
other gifts.

Community Support
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Podpora komunity v oblasti vzdelavania

Spolocnost zacala v roku 2004 Stipendijny program, ktorého cielom je umoznit pristup k vyssiemu vzdelaniu

talentovanym Studentom zo socidlne znevyhodneného prostredia v Kosickom a PreSovskom kraji. Do konca

akademického roka 2008/2009 dostalo uz 176 Studentov prileZitost Studovat na slovenskyich alebo zahrani¢nych

ingtitdcidch vyssieho vzdelavania. Daliich priblizne 50-60 $tudentov si kazdorocne rozsiruje teoretické znalosti,
praktické skusenosti, komunikacné a manazérske zrucnosti pocas
dvojmesacnej letnej stdze pod nazvom Summer Internship

U.S. Steel Kosice aktivne podporuje aj stredné odborné technické
“Id E Iava n I E’ Skolstvo. Je partnerom strednych Skol pri prezentécii tohto typu
vzdeldvania medzi Ziakmi zakladnych 3kl a pri zatraktiviiovani
technickych profesii. Zapdja sa do legislativneho procesu upravu-
jlceho stredné odborné vzdelavanie. Motivuje Studentov vybranych
Studijnych odborov k lepsim $tudijnym vysledkom poskytovanim
Stipendif a zabezpecenim praxe vo vyrobnych prevadzkach.
Dlhodobd a systémovi spolupracu podnik rozvija najma

so Strednou odbornou skolou (hutnickou) v Kosiciach — Saci,

a tov oblasti pripravy Ziakov na hutnicke povolanie. Na zaklade
dohody o vychove a vzdeldvani Ziakov pre potreby hutnickeho kombindtu spolupracujeme na modifikovani
ucebnych osnov. Definujeme nase potreby niekolko rokov vopred a z toho vyplyvajt pocty Ziakov pre vybrané
profesie, konkrétne hutnik-operdtor, mechanik strojov a zariadeni, mechanik-elektrotechnik, obrabac kovov,
mechanik-opravar a elektromechanik. Ziaci si motivovani uZ pocas $tiidia vreckovym od 300 do 500 koriin

a odmeny dostévaju aj za prevadzkovd prax. Najlepsi absolventi sa stavaji po skonceni Stidia zamestnancami
firmy na zéklade podpisu pracovnej zmluvy.

Skola a firma spolupracujd i pri aktivnom marketingu Skoly. Spoloéne prezentujeme $kolu a moznosti uplatnenia
Ziakov pocas Dni otvorenych dveri, v spolocnych stankoch na vystavach vzdeldvania i pri ndvstevach zakladnych
$kol. Vysledkom spoluprace je i film o uplatneni odbornyich profesii v priemysle. Toto DVD dostali v roku 2007
vsetky zdkladné Skoly v KoSickom kraji. Firma je zastupend aj v Rade Skoly, kde operativne komunikujeme

0 aktualnych otézkach a poziadavkach.

V roku 2008 podobny model spoluprace zacal podnik rozvijat aj s dalSimi odbornymi Skolami, a to Strednou prie-
myselnou Skolou elektrotechnickou, Strednou priemyselnou Skolou strojnickou a Strednym odbornym ucilistom
Zeleznicnym v Kosiciach. Firma dlhodobo spolupracuje aj so Strednou priemyselnou Skolou hutnickou.
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Community Support in Education

In 2004, the Company started a Scholarship Program to provide access to higher
education for talented students from socially disadvantaged families in the Ko3ice and
Predov regions. By the end of the academic year 2008/2009, 176 students will have
been given the chance to study at Slovak or foreign institutions of higher education.
In addition, year by year another 50-60 students extend their theoretical knowledge,
practical experience, communication and managerial skills during a two-month
summer stay in the Company named the Summer Internship Program.

U.S. Steel Kosice also actively supports secondary technical or specialist schools.

The Company partners with secondary schools in presenting their type of education
to elementary school pupils in order to make the technical professions more attractive
to them. We are also involved in the legislative process concerning the modification of
secondary specialist education, and we motivate students in selected study disciplines
to achieve better results by providing them with scholarships and arranging work experience for them in our
production plants.

Long-term systematic cooperation has been developed by the Company with the Secondary Vocational
School for Metallurgy in Kosice-Saca in particular in the area of preparing pupils for employment in the steel-
making industry. Based on an agreement about the education and upbringing of pupils in line with the needs

of the steelworks, we are cooperating now on modifying the teaching syllabuses. We are defining our needs
several years in advance, as this influences the number of pupils for particular professions — to be specific: steel
plant operator, machine and equipment mechanic, electrotechnical mechanic, metal-worker, mechanic and
repairman, and electrician. Pupils are motivated during the courses themselves by the offer of pocket money
ranging from 300 to 500 crowns, and they get bonuses for the time spent in operational practice. The best
graduates become Company employees after finishing school and signing an employment contract.

The school and the Company also work together to actively market the school itself. Together we present the
school and job or study opportunities for its students at its reqular Open Days, on joint stands at education

fairs, and in visits to elementary schools. One of the results of our cooperation is a film about opportunities for
specialist professions in industry, which was distributed in DVD format to all elementary schools in the Kosice
region in 2007. The Company is also represented on the School Board, so that we can readily communicate our
current issues and requirements.

In 2008, the Company began developing a similar model of cooperation with other specialist secondary technical
schools, namely the Electrotechnical School, the Mechanical Engineering School, and the Railways Vocational
School. The Company has also been in cooperation for many years with the Secondary Technical School

for Metallurgy.

Community Support
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U. S. Steel Kosice uz niekolko rokov podporuje aj vzdelavaci projekt pre stredoskolskych Studentov Globalny eticky
program, ktory motivuje mladych ludi zamyslat sa a diskutovat o etickych hodnotach a spravani. Program pod-
porujeme nielen financne, ale kazdorocne 10-12 odbornici z firmy pracuju ako dobrovolni konzultanti a ¢lenovia
pordt tak pre tento, ako i dalSie vzdelavacie programy MVO Junior Achievement Slovensko — Aplikovanu
ekondmiu a Podnikanie v cestovnom ruchu.

Za dlhodoby a v3estrannii spoluprécu s viacerymi strednymi Skolami a aplikciu principov podnikania USSK

do spolupréce so Skolami ziskala spolocnost v 1. roniku stitaze Kvalitni v Skole — Uspesni v Zivote, ktord vyhldsilo
ZdruZenie podnikatelov Slovenska, prvé miesto za najinovativnejsiu spolupracu rozvijajticu slovenské skolstvo.
Na vyhldseni vysledkov 24. oktébra 2008 prevzala aj cenu dvojtyZdennika Profit za projekt s mimoriadnym
dopadom na rozvoj podnikatelského vzdelavania.

Dobrovolhicke programy na podporu komunity

Nielen firma, ale aj jej zamestnanci prejavujti zaujem o potreby regiénu a nezistne poméhajd v rdmci dobro-
volnickych podujati. Na viaceré mensie dobrovolnicke podujatia z roku 2006 nadviazali Dni dobrovolnikov
USSK, ktoré sa konali 8. - 9. jiina 2007. Viac ako 160 zamestnancov oceliarskej fabriky, manazérov a ich rodinnych
prislusnikov sa zapojilo do Hutnickej kvapky krvi ¢i do pomoci pre tri neziskové organizdcie.

V kosickej Z00 opravovali oplotenie a vybehy pre kopytniky. Nav3tevnici tak mozu zebry ci kobyly so Zriebdtkami
vidiet aj v novoupravenych,soldriach”. Sikovné ruky ocenili aj v Dome pokojnej staroby A. Fischera-Colbrieho

na Juznej triede v Kosiciach. Ludom Zijlcim v tomto zaria-
deni upravili zanedbany park, vycistili ho, zbavili krovin,
odstranili staré kovové konstrukcie a znicené lavicky. Dal3ia
pocetna skupina pracovala v Sportovo-zabavnom aredli

na Alejovej ulici. Tu majti deti moznost zaSportovat'si

na viacerych ihriskach, vysantit sa na kolieskovych
korculiach, ¢i naucit'sa nieco o bezpecnosti na cestach

na dopravnom ihrisku. Aby zabavny aredl spifial nielen
funkéné, ale i estetické predpoklady, dobrovolni brigddnici
pomahali skraslovat vstupné plochy. Upravovali zdhony,
sadili kriky a pripravovali priestor na vysadbu stromov.

Podpora komunity



For several years U. S. Steel Ko3ice has also supported the educational project for secondary school students
called the “Global Ethics Program,” which motivates young people to reflect on and discuss about ethical values
and behavior. We support this program financially, but also by sending 10 to 12 Company specialists every year
to work as voluntary consultants and jury members in this as well as other education programs organized by the
Junior Achievement Slovkia NGO, entitled Applied Economics and Business Activities in the Tourist Industry.

For our long-term, wide-ranging cooperation with several secondary schools in KoSice, particularly the
application of USSK business principles in our work with these schools, the Company has won first place
in the first edition of the annual competition named “Superior in School — Successful in Life,” organized by
the Entrepreneurs’ Association in Slovakia, for the most innovative form of cooperation
developing education in Slovakia. At the awards ceremony on October 24, 2008,

the Company also received a prize from the magazine Profit for the project with

the most exceptional impact on the development of entrepreneurial education.

Voluntary Programs Supporting the Community

Not only the Company itself but also its employees personally show their interest in the
needs of the region, and their assistance at many volunteer events is quite altruistic. Several
smaller volunteer events in 2006 led to the idea of the USSK Volunteer Days, which took
place on June 8 and 9, 2007. More than 160 steelworks employees, managers and their
family members joined in the “Steelmakers' Drop of Blood” drive, or in helping out three
non-profit organizations with their activities.

At Kosice Zoo they repaired the fencing around the hoofed animals’ pens, so that visitors could
see the zebras and mares with foals in their newly-renovated “solariums.”Their handiwork was also appreciated at
the A. Fischer Colbrie Peaceful Old-age Home on JuZn trieda in KoSice. Here the volunteers tidied up the neglected
park for the residents, clearing away garbage, cutting down bushes, removing old metal frames and wrecked
benches. Another large group worked at the Children’s Fun-Sports Area on Alejovd Street. Here children have the
chance to do various sports on several courts and playing fields, to enjoy themselves safely on their inline skates, or
to learn something about road safety in the road-traffic playground. And so that the Fun-Sports Area can achieve
its esthetic as well as its functional potential, the volunteers helped to make the entrance areas more attractive by
tidying up the flower-beds, planting bushes and preparing the grounds for trees to be planted out.

Community Support
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V roku 2008 opat mnohi darovali svoj volny ¢as a pracu pocas
dvojdiovej akcie Nase KoSice, ktort firma U. S. Steel Koice
zorganizovala v spoluprdci s Naddciou Pontis 16.-17. mdja. Viac
nez 500 fudi pomadhalo pri takmer 40 aktivitéch pre 17 neziskovych
organizdcii: v Skoléch pre hendikepované deti, v geriatrickom
Gstave, v Z00, v Gtulku pre zvieratd, centre volného casu a dalSich
zariadeniach pre mladez. Zbierka Satstva pomohla bezdomovcom
a obyvatelom krizového centra, darovand krv zase tazko chorym
[udom. Z U. S. Steel KoSice pridli jednotlivci i celé pracovné timy,
ktorych oslovila myslienka vzéjomnej pomoci a spolupatri¢nosti.
Zapoijili sa i Stipendisti USSK z viacerych miest vychodného Sloven-
ska. Dobrovolnikom USSK za rok 2008 sa stal Roman Jesensky

z DZ Energetika.

V' mdji 2008 boli zverejnené aj vysledky grantového programu

Spolocne pre region, ktory firma vyhldsila v spolupraci s Kar-

patskou nadaciou. Spolu jeden milion kortin bol rozdeleny medzi 12 vitaznych komunitnyich projektov, ktoré st
zamerané na volnocasoveé aktivity deti a mladeze, environmentalnu vychovu a vzdeldvanie, bezpecnost, Sportové
aktivity a zachovanie kultimych hodnét. Aj tento program pontkol prileZitost tym zamestnancom USSK, ktori sa
aktivne zapdjajud do Zi-
vota komunit a spolu

S miestnymi samospravami
Ci neziskovymi institdciami
pripravili projekty

na zatraktivnenie svojho
okolia, vztahov, kvality
Zivota i sluzieb v regione.

Podpora komunity



In 2008, many employees gave up their free time to work during the two-day event called

“Our Kosice,” organized by U. S. Steel KoSice in cooperation with the Pontis Foundation on May
16 and 17. More than 500 people helped out with around 40 different activities for 17 non-profit
organizations: at schools for disabled children, at the geriatrics institute, at the Zoo,

at the animal sanctuary, the leisure center and other youth facilities. A clothing collection helped
homeless people and crisis center residents, while blood donations went to help seriously-ill
people there. Both individuals and teams alike came from

U. S. Steel Kosice, attracted by the idea of mutual assistance
and the sense of belonging. Students receiving USSK
scholarships also joined in from various places all over Eastern
Slovakia. USSK Volunteer of the Year for 2008 was Roman
Jesensky from the Power Engineering Division.

May 2008 saw the publishing of the results of the “Together
for the Region” grant program, which the Company
announced in cooperation with the Carpathian Foundation.
The sum of one million crowns was divided among the

12 winning community projects, aimed at developing
leisure-time activities for children and teenagers, but also
environmental up-bringing and education, safety, sports
activities and the preservation of cultural values. This program
also offered an opportunity for those USSK employees who
take active part in their community life to work with local
self-government or non-profit organizations in preparing
projects making their surroundings and relationships more
attractive, and improving the quality of life and services

in the region.

Community Support



Vybrane fakty a finanéné informacie

Konsolidovana suvaha
Vybrané polozky stvahy (v mil. EUR) za posledné tri roky su:

Dec. 312007 Dec. 312006 Dec. 312005

DHM 938 910 813
DNM 22 78 214
Ostatny neobezny majetok 59 105 155
Uvery spriaznenym strandm - - 329
Zasoby 322 298 266
Pohladavky 475 541 452
Ostatny obeZny majetok 110 108 53
Dec.312007  Dec. 312006 Dec. 312005
Vlastné imanie 1419 1537 1501
Krétkodobé zavazky 402 354 328
Bankové tvery - - 195
Ostatné pasiva 105 149 258
1926 2040 2282

Konsolidovany vykaz ziskov a strat
Vybrané polozky vykazu ziskov a strat (v mil. EUR) za posledné tri roky su:

2007 2006 2005
Trzby a ostatné vynosy 3077 2897 2492
Zisk z prevédzkovej Cinnosti 486 577 481
Cisty zisk za rok 406 487 424

Vybrané fakty a financné informécie




Selected Financial Information

Consolidated Balance Sheet
Selected balance sheet items (in million EUR) for the last three years are:

Dec312007 Dec312006  Dec312005

Property, Plant and Equipment 938 910 813
Intangible Assets 22 78 214
Other Non-Current Assets 59 105 155
Loans to Related Parties - - 329
Inventories 322 298 266
Accounts Receivable 475 541 452
Other Assets 110 108 53

Total Assets

Dec. 31 2007 Dec. 312006 Dec. 312005

Equity 1419 1537 1501
Accounts Payable 402 354 328
Bank Loans - - 195
Other Liabilities 105 149 258
Total Liabilities 1926 2040 2282

Consolidated Income Statement

Selected income statement items (in million EUR) for the last three years are:

2007 2006 2005
Revenues and Other Income 3077 2897 2492
Operating Profit 486 577 481
Net profit for the year 406 487 44
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